
Session 4

Review

❑ Step 1: Exploring Context

❑ Resource Mapping activity, case study, & 
reflection questions

Do Together

❑ Activity 4: Resource Mapping

Suggested Citation: Chafouleas, S. M., Iovino, E. A., & Koslouski, J. B. (2022, September). The WSCC Policy Blueprint: A Guide to 

Planning Efforts Around the Whole School, Whole Community, Whole Child (WSCC) Model. Storrs, CT: UConn Collaboratory on School 

and Child Health. Available from: http://csch.uconn.edu/.

Copyright © 2022 by the University of Connecticut. All rights reserved. Permission granted to photocopy for personal and educational use 
as long as the names of the creators and the full copyright notice are included in all copies.

Exploring 

Context

WSCC Practice Blueprint

Purpose: To document your setting’s existing practices 

and resources related to each WSCC domain
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SECTION II: THE 3ES OF WHOLE CHILD I-MTSS 

STEP 1: Exploring Context 
 

 

As noted previously, sustainable change for any initiative is not automatic.  We know 

that change does not happen quickly! Planful work is a necessary prerequisite to 

enabling sustained change. Thus, in the first part of this planning blueprint, you will 

gather background information to inform planning efforts for implementation. We call 

this stage exploring your context.  

Activities in this section address our key goals in this stage: 

1. Identifying existing practices that address WSCC domains 

2. Assessing current and future needs 

 

 

 

TIP   

  
 

If you are new to the WSCC model and have not already done so, we 
encourage you to read the Introduction to the WSCC Model and 
complete Activity 2 – Build WSCC Knowledge to learn important 
definitions and foundational principles of engaging in this work. 

 

Exploring Context 
Identifying strengths and needs related 

to educating the whole child 

Goal: to recognize existing areas of 

strength and need and how existing work 

aligns with the WSCC model 

https://csch.uconn.edu/wp-content/uploads/sites/2206/2022/08/CSCH-WSCC-Practice-Blueprint.pdf#page=13
https://csch.uconn.edu/wp-content/uploads/sites/2206/2022/08/CSCH-WSCC-Practice-Blueprint.pdf#page=10
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Activity 4 – Resource Mapping 

Anticipated time needed to complete this activity: 30 minutes 

 

Exploring your context begins with resource mapping, which involves identifying all 

potential resources that are available to you in your setting. Resource mapping 

facilitates your ability to make appropriate decisions about whether to adopt a new 

practice (so you don’t end up with too many initiatives at once!), and can help you 

capitalize on available resources (Sanetti & Collier-Meek, 2022). 

As noted by Sanetti and Collier-Meek (2022), resource mapping involves listing out: 

• Practices (e.g., initiatives, curricula) 

• People (e.g., district/school staff, community partners) 

• Assets (e.g., programs, services, funding, etc.) 

In Activity 4 – Resource Mapping, available in Appendix B, we offer space to complete a 

WSCC domain resource map for your setting. This activity builds upon the Mapping 

Your System activity by having you consider each WSCC domain more systematically. 

You are likely to list practices that you noted in Activity 3 – Mapping Your System. 

However, this time, you will be organizing by WSCC domain and more systematically 

documenting practices in your setting. We expect that you will identify more practices in 

Activity 4 than you did in Activity 3. A completed example is provided below. 
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Case Study:  
 
Hillside’s Efforts to Identify their School’s Existing Practices 
 
At their next meeting, the Hillside Academy WSCC Practice Leadership Team works 
together to identify existing practices that align with each WSCC domain. Ms. Lee, the 
school nurse, agrees to jot down everyone’s ideas on the Resource Mapping Worksheet. 
The group determines who is currently involved (or could be involved, using the “Potential 
Resource” column) in the implementation of each practice, along with what training they 
have or need. Then, for each domain, the team maps existing resources that currently or 
could support these practices.  
 
In mapping out their resources, the team realizes that Hillside Academy has many 
student-oriented practices, but few initiatives related to Employee Wellness. The team 
was surprised to see that they could only identify two employee wellness initiatives. The 
first involves team building activities at the beginning of each of their staff meetings. 
Second, administrators hold a “Staff Appreciation Potluck” for the staff a few times each 
year. 
 
The team feels that they see the effects of this in high levels of burnout among teachers 
in the building. They wonder if a focus on staff well-being may be a valuable focus for 
their work, and agree to take a deeper dive into this at their next meeting. 

 

 

Before proceeding, consider the following reflection questions. 

 

 
REFLECT 

 
1. Which WSCC domains were more challenging to map? Which were less 

challenging to map? 
 

2. When stepping back to think about the activity, what excited you about your 
resource map? 

 

 

 

 

 



 

 
 Resource Mapping | csch.uconn.edu 

Adapted from Sanetti & Collier-Meek. (2022). Sustaining practice 101: Resource mapping. Authors. 
www.sustaincollaborative.org 

ACTIVITY 4 – CREATING YOUR RESOURCE MAP 
 
 
Time to Complete: 30 minutes  
 
Goal of Activity: To document your setting’s existing practices and resources related to each WSCC domain.  
 

Instructions 

1. Identify your existing practices that align with WSCC domains.  
2. For each practice, identify who is available to or currently implements that practice, along with what training they have or need. 
3. Then, for each domain, identify any assets that might support your practice efforts. Examples include state or district initiatives, 

new legislation, available grant funding, or professional learning opportunities. 
 

Domain Practices  
List out all current initiatives, 
curricula, etc. for each WSCC 
domain. 

People 
Who is available to or currently 
implements this practice? What 
training do they have or need? 

Assets 
What programs, services, funding, 
etc. are available in our setting? 
How can we use these 
resources? 

 

   

https://csch.uconn.edu/


 

 Resource Mapping | csch.uconn.edu Adapted from Sanetti & Collier-Meek. (2022). Sustaining practice 101: Resource mapping. Authors. 
www.sustaincollaborative.org 
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